FOur POINT HR

Payroll. Worker's Compensation. Benefits. Human Resources.

Four Point HR provides outsourced payroll, workers’ compensation,
human resources and employee benefits administration.

We reduce our clients’ risk by assuming the details of employment
administration, risk and liability to enable our clients to stay focused on
revenue producing activities, growth and expansion. We assume
activities on a pay cycle, monthly, quarterly and yearly basis.

We recognize the assisted living industry is highly regulated and labor
intensive. Our clients often have multiple locations and have special HR
and workers’ compensation needs. We take a proactive approach,
handle all client service in house and offer web based payroll access
with a time card system that feeds directly into the payroll system.

Four Point HR Strategy

Utilize our expertise to assume the liability and workload of
employment administration to increase productivity and profitability.

Provide the benefits and human resources expertise of larger
organizations to improve the ability to hire quality employees.

Provide personalized attention, tailored human resource offerings, and
superior service.

Ensure economies of scale in benefit offerings.

Assure compliance with all government regulations regarding employer
responsibilities.

Leverage our 100-plus combined years of industry experience to
develop customized, cost-effective and timely solutions for our clients.

www.FourPointHR.com
(866) 764-4042




